
64 
 

DAFTAR PUSTAKA 

 

Al-Qur’an dan Terjemahannya. (2006). Jakarta: Departemen Agama RI. PT 

Syaamil Cipta Media. 

Anafarta, N., Kuruuzum, A. (2012). Demographic Predictor ofWork-Family 

Conflict For Men and Woman: Turkish Case. International Journal of 

Bussiness and Management Vol 7 no 13 

Arikunto., & Suharsini. (2006). Prosedur penelitian suatu pendekatan praktek 

(revisi IV) metode penelitian kualitatif. Kencana Prenada. Jakarta. 

Azwar, S. (2012). Reliabilitas dan Validitas edisi 4. Pustaka Pelajar. Yogyakarta.  

Azwar, S. (2013). Penyusunan Skala Psikologi. Pustaka Pelajar. Yogyakarta 

Binti Panatik, S. A., Badri, S. K. Z., Rajab, A., Abdul Rahman, H., & Shah, I. M. 

(2011). The impact of work-family conflict on psychological well-being among 

school teachers in Malaysia. Procedia – Social and Behavioral Sciences 29 

1500-1507. 

Carotenutu, A., Molino, I., Fasanaro, A. M., & Amenta, F. (2012). Psychological 

Stress in Seafarers: A Review. Int Marit Health, 63, 4: 188-194. 

Carotenutu, A., Fasanaro, A. M., Molino, I., Sibilio, F., Saturnino, A., Traini, E., 

& Amenta, F. (2013). Psychological General Well-Being Index (PGWBI) for 

Assesing Stress of Seafarers on Board Merchant Ships. Int Marit Health, 64,4: 

215-220. 

Esson, P. L. (2004). Consequences of Work-family Conflict: Testing A New 

Model of Work-related, Non-work Related and Stress-related Outcomes. Tesis. 

Virginia Polytechnic Institute and State University. 

Greenhaus, J. H.,&Beutell, N. J. (1985). Sources of Conflict Between Work and 

Family Roles. Academy of Management Review. Vol 10 no 1 pp 76-88. 

Harter, J. K., Schmidt, F. L.,&Keyes, C. L.M (2003). Well-being In The 

Workplace and Its Relationship To Bussiness Outcomes; A Review of the 

Gallup Studies. The Positive Person and the Good Life. Chapter 9, pp 205-224. 

American Psychological Association. November. 

Haslam, D., Filus, A., Morawska, A., Sanders, M. R.,&Fletcher, R. (2014). The 

Work-Family Conflict Scale (WAFCS): Development and Initial Validation of 

a Self-Report Measure of Work-Family Conflict For Use with Parents. Child 

Psychiatry Human Development. 

Istiadah, Dra. (1999). Pembagian kerja rumah tangga dalam Islam. Lembaga 

kajian agama & gender perserikatan solidaritas perempuan The Asia 

Foundation. 

Iqbal, A.(2010). An Empirical Assessment Of Demographic Factors, 

Organizational Ranks and Organizational Commitment. International Journal 

of Bussiness and Management Vol 5 no 3. 

Juariyah, L., & Harsono. (2011). Pengaruh Konflik Pekerjaan-Keluarga terhadap 

Perilaku Withdrawal Pasangan Suami Istri Yang Bekerja. Jurnal Ekonomi 

Bisnis, Th 16, no 1. 



65 
 

Juniper, B. (2010). Evaluation Of A Novel Approach To Measuring Well-Being 

In The Workplace. Tesis.Cranfield University. 

Kuhsari, H. I. (2011). Al-Qur’an dan tekanan jiwa. The Islamic college Jakarta. 

Mjoli, T., Dywili, M., & Dodd, N. (2013). Demographic Determinant of Work-

family Conflict among Female Factory Worker in South Africa. Journal of 

Economics, Business and Management, vol 1 no 1. 

Mubarok, A. (2009). Psikologi Islam: Kearifan & kecerdasan hidup. The 

international institute of Islamic thought & wahana aksara prima. Jakarta. 

Nielsen, B. M., Berghelm, K., & Eid, J. (2013). Relationships between work 

environment factors and workers’ well-being in the maritime industry. Int 

Marit Health, 64,2: 80-88. 

Rantanen, J. (2008). Work-family Interface and Psychological Well-being; A 

Personality and Longitudinal Perspective. Tesis. University of JYVÄSKYLÄ. 

Roboth, J. (2015). Analisa Work-Family Conflict, Stres Kerja dan Kinerja Wanita 

Berperan Ganda pada Yayasan Compassion East Indonesia. Jurnal Riset Bisnis 

dan Manajemen, Vol 3 no 1; 33-46. 

Salami, S. (2008). Demographic and Psychological Factors Predicting 

Organizational Commitment Among Industrial Workers. Departement of 

Guidance and Counselling University of Ibadan, Nigeria. 

Seo, J. Y., Lloyd, D. A., & Nam, S. I. (2014). Work-Family Conflict and Intimate 

Partner Violence in South Korean Military: Mediating Role of Aggression and 

Buffering Effect of a Counseling Resource. Springer Science - Business Media. 

New York. 

Sugiyono. (2012). Metode Penelitian Kuantitatif, Kualitatif dan R&D. 

ALFABETA. Bandung. 

Sugiyono. (2010). Statistika Untuk Penelitian. ALFABETA. Bandung. 

Soeharto, T. (2010). Konflik Pekerjaan-Keluarga Dengan Kepuasan Kerja: Studi 

Metaanalisis. Jurnal Psikologi, Volume 37 No !: 189-194. 

Tehrani, N., Humpage, S., Wilmott, B., & Haslam, I. (2007). What’s happening 

with well-being at work?. Chartered Institute of Personnel and Development 

(CIPD). 

Tsai, H. Y. (2008). Work-Family Conflict, Positive Spillover and Emotions 

Among Asian American Working Mothers. Dissertation: University of 

Michigan. 

Van der Vaart, L. Linde, B., & Cockeran, M. (2013). The state of the 

psychological contract and employees’ intention to leave: The mediating role 

of employee well-being. South African Journal of Psychology 43(3) 356-369. 

 




