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Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh
kepemimpinan, disiplin kerja, motivasi kerja, lingkungan kerja terhadap kepuasan
kerja karyawan pada PT Garda Distribusi Teknologi serta tinjauan dari sudut
pandang islam. Teknik pengambilan sampel menggunakan teknik sampling jenuh
Populasi penelitian karyawan PT Garda Distribusi Teknologi dengan jumlah 95
responden. Data dikumpulkan dengan menggunakan data survei berupa kuesioner.
Metode analisis menggunakan metode PLS-SEM dengan software Smart-PLS 4.
Hasil penelitian menunjukan (1) Kepemimpinan berpengaruh positif dan signifikan
terhadap kepuasan kerja. (2) Disiplin kerja berpengaruh positif dan signifikan
terhadap kepuasan kerja. (3) Motivasi kerja berpengaruh positif dan signifikan
terhadap kepuasan kerja. (4) Lingkungan kerja tidak berpengaruh terhadap
kepuasan kerja. Dalam pandangan Islam, variabel kepemimpinan, disiplin kerja,
motivasi kerja, dan lingkungan kerja pada PT Garda Distribusi Teknologi umumnya
sesuai dengan ajaran Islam. Namun demikian, aspek kepemimpinan belum
sepenuhnya mencerminkan nilai-nilai kepemimpinan Islam yang menekankan pada

musyawarah, kelembutan, teladan moral, dan spiritualitas.

Kata Kunci : Kepemimpinan, Disiplin Kerja, Motivasi Kerja, Lingkungan Kerja

Kepuasan Kerja



ABSTRACT
Faculty of Economics and Business
Undergraduate Program Management 2025

Dina Nabilah (1202021038)
The Influence of Leadership, Work Discipline, Work Motivation and Work
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And Its Review from an Islamic Perspective

Abstract Description

This study aims to determine and analyze the effect of leadership, work
discipline, work motivation, work environment on employee job satisfaction at PT
Garda Distribusi Teknologi and a review from an Islamic point of view. The
sampling technique used saturated sampling technique The research population of
PT Garda Distribusi Teknologi employees with a total of 95 respondents. Data was
collected using survey data in the form of a questionnaire. The results showed (1)
Leadership has a positive and significant effect on job satisfaction (2) Work
discipline has a positive and significant effect on job satisfaction. (3) Work
motivation has a positive and significant effect on job satisfaction (4) The work
environment does not affect job satisfaction. In the view of Islam, the variables of
leadership, work discipline, work motivation, and work environment at PT Garda
Distribusi Teknologi are generally in accordance with Islamic teachings. However,
the leadership aspect has not fully reflected the values of Islamic leadership which

emphasizes deliberation, gentleness, moral example, and spirituality.
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