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Penelitian ini bertujuan untuk mengetahui pengaruh Kompensasi dan Lingkugan
Kerja terhadap Kinerja Pegawai yang dimediasi olenh Kepuasan Kerja pada Kementerian
Koordinator Bidang Pembangunan Manusia dan Kebudayaan serta Tinjauannya dari Sudut
Pandang Islam. Sampel penelitian ini adalah Pegawai Negeri Sipil (PNS) pada Kementrian
Koordinator Bidang Pembangunan Manusia dan Kebudayaan dengan jumlah 81 responden.
Dengan Teknik pengambilan sampel menggunakan teknik Accidental Sampling. Data
dikumpulkan dengan menggunakan instrument kuesioner dan dianalisis menggunakan PLS —
SEM serta menggunakan software WarpPLs 7.0. Hasil penelitian menunjukkan bahwa: (1)
kompensasi berpengaruh positif dan signifikan terhadap kepuasan kerja (2) kompensasi
berpengaruh positif dan signifikan terhadap kinerja pegawai (3) lingkungan Kkerja
berpengaruh positif dan signifikan terhadap kepuasan kerja (4) lingkungan kerja berpengaruh
positif dan signifikan terhadap kinerja pegawai (5) kepuasan kerja berpengaruh positif dan
signifikan terhadap Kkinerja pegawai (6) kepuasan kerja tidak memediasi pengaruh
kompensasi terhadap kinerja pegawai (7) kepuasan kerja tidak memediasi pengaruh
lingkungan kerja terhadap kinerja pegawai. Dalam pandangan Islam, kompensasi, lingkungan
kerja, kepuasan kerja dan kinerja pegawai Kemenko PMK sudah sesuai dengan prinsip Al-
qur’an dan Hadits.
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Kemenko PMK, PLS.
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This study aims to determine the effect of Compensation and Work Environment on
Employee Performance mediated by Job Satisfaction at the Coordinating Ministry for Human
Development and Culture and its Review from an Islamic Point of View. The sample of this
study was Civil Servants (PNS) at the Coordinating Ministry for Human Development and
Culture with a total of 81 respondents. With sampling techniques using the Accidental
Sampling technique. Data was collected using questionnaire instruments and analyzed using
PLS — SEM and using WarpPLs 7.0 software. The results showed that: (1) compensation has
a positive and significant effect on job satisfaction (2) compensation has a positive and
significant effect on employee performance (3) work environment has a positive and
significant effect on job satisfaction (4) work environment has a positive and significant effect
on employee performance (5) job satisfaction has a positive and significant effect on
employee performance (6) job satisfaction does not mediate the effect of compensation on
performance employee (7) job satisfaction does not mediate the influence of the work
environment on employee performance. In the Islamic view, compensation, work
environment, job satisfaction and performance of employees of the Coordinating Ministry of
PMK are in accordance with the principles of the Qur'an and Hadith.
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