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Titie : The Myfluence o Orpancarionsl Culwre and  Orpaniartional
Commirmens on Organicarional  Citzenship Behmvior (OCE) On
Emplayes Coorporation Bayml IRhtiar Bagar

Crganiational Chbenskip Behmior (OCE) & @ edra-reie behovier of
employees Wi are volunnary, are mat inclided i the formal job requirement bur
sippart the fAmcioning gf the opmicaton gffecely. T srdy aimed fo
analyze the infuence off Orpamizational Cultire and Orpankationa Commitmens
o the OCE. The data wsed in this sfug i5 primary dofa uTmg the quesionnsres.
Respondents were empioyesr of e Eoperai Bayrul! Iinar Bogor and the
number gf rompler are 64 regpondenrs. Data were analyzed uning correiation and
regression analyi fechnigues (F fest amd ¢ fest). The reswits thowed thar the
organzatonal culture (r = 0.74) and orgamizational  commimment r = .71
respectively  have positve and  signiffcant ¢ffecs on OCE (o < Q01
Organizational ciozenship behmior models are influemced by arpanizational
cuiture and crgmizationsl commiment showed sigmiffoant resulss (o < OU00)
with ¥ of'62.7 percent.
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